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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.

Retirement of David A. Bloss, Sr. as Chief Executive Officer

On August 22, 2007, CIRCOR International, Inc. (“CIRCOR” or the “Company”) issued a press release announcing the retirement of Mr. David A. Bloss,
Sr. as Chief Executive Officer of the Company, effective March 1, 2008 (the “Retirement Date”). In connection with Mr. Bloss’ retirement, the Company entered
into a Retirement Agreement with Mr. Bloss, dated August 22, 2007 (the “Retirement Agreement”).

Under the terms of the Retirement Agreement, contingent upon Mr. Bloss’ re-election to the Company’s Board of Directors as a non-employee director by
the Company’s shareholders in May, 2008, Mr. Bloss will continue as the non-employee Chairman of the Company’s Board of Directors for up to one year
thereafter. In consideration for the services to be provided by Mr. Bloss as non-employee Chairman, the Company will pay Mr. Bloss an annual stipend of
$50,000. Mr. Bloss will also be eligible to receive the annual retainer, meeting fees, equity grants, and other benefits available to the Company’s non-employee
directors. In addition, the Retirement Agreement provides that all unvested stock option and restricted stock unit awards previously granted to Mr. Bloss shall vest
and become exercisable on the Retirement Date.

The above summary of the Retirement Agreement does not purport to be complete and is qualified in its entirety by reference to the Retirement Agreement, a
copy of which is filed as Exhibit 10.1 to this Current Report on Form 8-K and incorporated into this Item 5.02 by reference. A copy of the press release issued by
the Company on August 22, 2007, regarding the retirement described in this Item 5.02 of this Current Report on Form 8-K is attached hereto as Exhibit 99.1 and
is incorporated herein by reference.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits.
 
Exhibit No.  Description

10.1   Retirement Agreement by and between David A. Bloss, Sr. and CIRCOR International, Inc., dated as of August 22, 2007*

99.1   Press Release of CIRCOR International, Inc. dated August 22, 2007.*

* Filed herewith
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed on its behalf by the
undersigned, thereunto duly authorized.

Date: August 22, 2007
CIRCOR INTERNATIONAL, INC.

 

/S/ Alan J. Glass                    
By: Alan J. Glass
Vice President, General Counsel and Secretary
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Exhibit 10.1
RETIREMENT AGREEMENT

This AGREEMENT (the “Agreement”) is made as of the 22nd day of August, 2007 (the “Effective Date”), by and between CIRCOR International, Inc., a
Delaware corporation, (the “Company”) and David A. Bloss, Sr. (the “Chairman”).

WHEREAS, the Chairman has informed the Company of his intention to retire on March 1, 2008; and

WHEREAS, the Company recognizes the Chairman’s comprehensive knowledge of the Company and the fluid control industry and, as such, wishes to
establish the terms of the Chairman’s continued relationship with the Company after the end of his employment; and

WHEREAS, the Company’s Board of Directors (the “Board”) has determined that it is in the best interest of the Company and its shareholders to assure
that the Chairman enter into this Agreement;

NOW, THEREFORE, in consideration of the mutual promises and conditions set forth in this Agreement, the sufficiency of which is hereby acknowledged,
the Company and the Chairman agree as follows:

1. Transition. From the Effective Date through and including March 1, 2008 (the “Transition Date”)(collectively, the “Transition Period”), the Chairman
will continue to serve as the Company’s Chairman and Chief Executive Officer. The terms and conditions of his employment during the Transition Period shall be
governed by the Executive Employment Agreement by and between the Company and the Chairman dated as of September 16, 1999, as amended and restated
September 10, 2005 (the “Employment Agreement”). The Chairman’s bonus for 2007 will be paid in February, 2008.

2. Retirement. On the Transition Date, the Chairman will retire as an employee of the Company and will resign from any and all other positions that he may
hold with the Company (including those with any or all of the Company’s affiliates), except as a director and as Chairman of the Board. The Chairman and the
Company agree that, as of the Transition Date, all salary, bonus, and any other employee compensation otherwise payable to the Chairman will cease, and any
benefits the Chairman has or might have under any Company-provided employee benefit plans, programs, or practices (including, but not limited to participation
in group medical, dental and vision plans; short-term and long-term disability insurance; basic and executive life insurance; basic accidental death and
dismemberment insurance; and participation in the employee assistance plan) will terminate, except as required by federal or state law, by the terms of the
respective benefit plan, or as otherwise described in this Agreement. Notwithstanding anything in this Section to the contrary, nothing herein shall terminate the
Chairman’s vested rights to receive retirement benefits provided by the Company’s qualified and nonqualified retirement plans (the “Retirement Plans”).

3. Continuation of Group Health Insurance. As of the Transition Date, the Chairman’s eligibility for health, dental and vision benefits under the Company’s
group health



plan ceases. If the Chairman timely elects coverage under the Consolidated Omnibus Budget Reconciliation Act of 1985 (“COBRA”), the Chairman may
continue his health, dental and vision benefits for a period not to exceed that prescribed under COBRA, as applied to all retirees of the Company.

4. Appointment as Non-Employee Chairman. Contingent upon the Chairman being reelected to the Board as a non-employee director by the Company’s
shareholders in May, 2008, the Board shall appoint the Chairman as its non-employee Chairman for a term commencing on March 1, 2008 (the “Commencement
Date”) and ending on the Company’s 2009 annual shareholder meeting (such time period is hereinafter referred to as the “Chairmanship Period”). During the
Chairmanship Period, the Chairman shall provide leadership to the Board by, among other things, working with the Chief Executive Officer and the Corporate
Secretary to set Board calendars, prepare agendas for Board meetings, ensure proper flow of information to Board members, facilitate effective operation of
Board and Committee work, help promote Board succession planning and the recruitment and orientation of new directors, address issues of director
performance, assist in consideration and Board adoption of the Company’s strategic plan and annual operating plans, and help promote senior management
succession planning. In addition, if requested by the Company’s Board of Directors, the Chairman will assist the Company’s Chief Executive Officer by advising
on acquisition matters, helping to develop programs and actions to reinforce the Company’s core values, providing leadership in the development of the
Company’s corporate social responsibility strategy, acting as a Company spokesperson on issues of corporate social responsibility, and representing the Company
at industry conferences, as appropriate. The Chairman will also assist in such other duties and responsibilities inherent in the position of non-executive Chairman
as may reasonably be assigned to him by the Company’s Board of Directors. It is expected that the Chairman will provide services no more than 20 hours each
calendar month, in addition to attendance at Board meetings.

5. Compensation. In consideration for the services to be provided during the Chairmanship Period, the Company shall provide the Chairman with a stipend
of Fifty Thousand Dollars ($50,000 annually) (the “Chairmanship Retainer”). In addition, during the Chairmanship Period, the Chairman shall be eligible for the
annual Board retainer, all applicable meeting fees, equity grants, and other benefits available to non-employee directors. During the Chairmanship Period, the
Chairman shall be provided with use of an office, either on- or off-site, similar in size to that of other senior executives of the Company. The Chairman shall be
solely responsible for all state and federal income taxes, unemployment insurance and Social Security taxes on the compensation payable pursuant to this
Agreement. The Company shall issue to the Chairman Form 1099 – MISC for the compensation provided to him under this Section annually, in accordance with
its regular business practice. It is the express intention of the parties to this Agreement that during the Chairmanship Period, the Chairman shall not be an
employee of the Company for any purposes whatsoever and, therefore, shall not be eligible for or otherwise entitled to (a) any salary, bonuses, or long-term
incentive payments; or (b) any benefit programs that the Company may make available to its employees from time to time.

6. Vesting of Equity. On the Transition Date, all options held by the Chairman to acquire shares of common stock of the Company shall become
immediately exercisable and all



restricted stock units under the Long Term Incentive Plan and the Management Stock Purchase Plan shall become fully vested and no longer subject to any risks
of forfeiture.

7. Transfer of Country Club Membership. On the Transition Date, the Company shall transfer to the Chairman its membership interest in The International
Golf Club.

8. Termination.

a. Termination Due to Death. The Chairmanship Period shall terminate immediately upon the death of the Chairman. In the event termination due to
the Chairman’s death occurs, the Chairman’s estate shall not be entitled to any further payments under Section 5 of this Agreement.

b. Termination Due to Disability. The Transition Period and the Chairmanship Period shall terminate immediately upon the Disability of the
Chairman. In the event termination due to the Chairman’s Disability occurs, the Chairman shall not be entitled to any further payments under Section 5 of this
Agreement. As used in this Agreement, the term “Disability” shall mean the inability of the Chairman to perform the essential functions of his position due to a
physical or mental disability, with or without reasonable accommodation as may be required by state or federal laws for a period of 120 days. A determination of
Disability shall be made by a physician chosen by both the Chairman and the Company, provided that if the Chairman and the Company cannot agree on a
physician, the Chairman and the Company shall each select a physician and these two together shall select a third physician, whose determination as to disability
shall be binding on all parties.

c. Termination Due To Failure to Be Reelected. The Chairmanship Period shall terminate immediately upon the failure of the Chairman to secure
reelection to the Board by shareholders as a non-employee director. In the event termination under this Section occurs, the Chairman shall not be entitled to any
further payments under Section 5 of this Agreement.

d. Termination by the Chairman. In the event the Chairman chooses to resign his position as a non-executive director during the Chairmanship
Period, he shall provide thirty (30) days’ advance written notice to the Company. In such event, the Chairman shall not be entitled to any further payments and
benefits under Section 5 of this Agreement following the effective date of his resignation.

9. Non-Disparagement. During the Transition Period, the Chairmanship Period, and at all times thereafter, the Chairman agrees that as a condition to the
Company’s execution of this Agreement, he shall not make any false, disparaging or derogatory statements in public or private regarding the Company and its
current and former officers, directors, stockholders, agents, employees and attorneys, or regarding the Company’s business affairs, business prospects and
financial condition. In consideration of the Chairman’s execution of this Agreement, the Company also agrees not to make any false, disparaging or derogatory
statements in public or private regarding the Chairman.

10. Amendment. This Agreement shall be binding upon the parties and may not be abandoned, supplemented, changed or modified in any manner, orally or
otherwise, except by an



instrument in writing of concurrent or subsequent date signed by a duly authorized representative of the parties.

11. Validity. Should any provision of this Agreement be declared or be determined by any court of competent jurisdiction to be illegal or invalid, the
validity of the remaining parts, terms, or provisions shall not be affected and said illegal and invalid part, term or provision shall be deemed not to be a part of this
Agreement.

12. Waiver. No delay or omission by the Company in exercising any right under this Agreement will operate as a waiver of that or any other right. A waiver
or consent given by the Company on any one occasion is effective only in that instance and will not be construed as a bar to or waiver of any right on any other
occasion.

13. Entire Agreement. As of the Effective Date, this Agreement supersedes all prior agreements, written or oral, between the Chairman and the Company
relating to the subject matter of this Agreement, provided, however, that the Employment Agreement shall remain in effect until the Transition Date. The
Employment Agreement shall terminate on the Transition Date, except that Paragraphs 4, 5, 13 and 15 thereof shall survive such termination and shall remain in
effect in accordance with their terms. This Agreement may not be modified, changed or discharged in whole or in part, except by an agreement in writing signed
by the Chairman and the Company. Nothing in this Section shall modify, cancel or supersede the Retirement Plans or the Indemnification Agreement dated
November 6, 2002 between the Chairman and the Company, which shall remain in full force and effect.

14. Successors and Assigns. This Agreement shall be binding upon and inure to the benefit of both parties and their respective successors and assigns,
including any corporation or entity with which or into which the Company may be merged or which may succeed to its assets or business, provided however that
the obligations of the Chairman are personal and shall not be assigned by the Chairman. The Chairman further expressly consents to be bound by the provisions
of this Agreement for the benefit of the Company or any subsidiary or affiliate.

15. Governing Law, Forum and Jurisdiction. This Agreement shall be governed by and construed as a sealed instrument under and in accordance with the
laws of the Commonwealth of Massachusetts (without reference to the conflicts of law provisions thereof).

16. Captions. The captions of the Sections of this Agreement are for convenience of reference only and in no way define, limit or affect the scope or
substance of any Section of this Agreement.

17. Counterparts. This Agreement may be executed in several counterparts, each of which shall constitute an original, but all of which taken together shall
constitute one and the same instrument.

18. Notices. All notices required or permitted under this Agreement shall be in writing and shall be deemed effective upon personal delivery or upon
deposit in the United States Post Office, by registered or certified mail, postage prepaid, addressed to the other party at the address designated herein, or at such
other address or addresses as either party shall designate to the other in writing in accordance with this Section. Notice to the Company shall be



addressed to: Vice President, General Counsel and Secretary, CIRCOR International, Inc., 25 Corporate Drive, Suite 130, Burlington, MA 01803. Notice to the
Chairman shall be addressed to his home address as shown in the Company’s records.

WITNESS our hands and seals the date first above written:
 
CIRCOR INTERNATIONAL, INC.  CHAIRMAN

By:  /s/ David F. Dietz  /s/  David A. Bloss, Sr.
        David F. Dietz, Director  David A. Bloss, Sr.



EXHIBIT 99.1

FOR IMMEDIATE RELEASE

CIRCOR’s CEO Sets Retirement Date and Transition Plan

Burlington, MA, August 22, 2007

CIRCOR International (NYSE: CIR) announced today that its Chairman and C.E.O., David A. Bloss, Sr., has decided to retire from his C.E.O. responsibilities
effective March 1, 2008. Mr. Bloss will continue as Chairman of the Company’s Board of Directors for up to one year as part of an executive transition
agreement. CIRCOR also disclosed its intention to appoint its current President and C.O.O., William (Bill) Higgins to the additional post of C.E.O. upon
Mr. Bloss’ retirement.

Mr. Bloss, age 57, began his affiliation with CIRCOR in 1993 when he joined Watts Water Technologies (NYSE:WTS) as Executive Vice President, Operations,
then its President before the spin-off and creation of CIRCOR in October, 1999.

Mr. Higgins joined CIRCOR as Executive Vice President, and C.O.O. in January, 2005 and was promoted to President and C.O.O. in November, 2006.
Previously, Mr. Higgins held a variety of senior management positions over a span of thirteen years with Honeywell International and Allied Signal, with his last
assignment as Vice President and General Manager, Americas for the Honeywell Building Solutions business.

Commenting on the announcement, Mr. Bloss stated, “Over the past 15 years, I have had the privilege to help CIRCOR build a strong position within the fluid
control industry and most recently to initiate a transformation toward operational excellence. With this endeavor came the responsibility to build a strong
executive team as a foundation for its future growth and management succession. I believe that now is the appropriate time for me to step aside from my day-to-
day responsibilities while continuing to support this team as I transition into retirement.”

Mr. Bloss further stated, “Bill Higgins joined the Company to lead our transformation toward operational excellence and has done an exceptional job in upgrading
and training our business teams and changing our operational methods. I am confident that under his leadership the company will achieve a new level of
performance.” CIRCOR International, Inc. is a leading provider of valves and fluid control products that allow customers around the world to use fluids safely
and efficiently in the aerospace, instrumentation, fluid regulation and energy markets. CIRCOR’s executive headquarters is located at 25 Corporate Drive,
Burlington, MA 01803. The Company can be found on the World Wide Web at http://www.circor.com.

This press release contains certain statements that are “forward-looking statements” as that term is defined under the Private Securities Litigation Reform Act of
1995 (the “Act”) and releases issued by the Securities and Exchange Commission (SEC). The words “may,” “hope,” “should,” “expect,” “plan,” “anticipate,”
“intend,” “believe,” “estimate,” “predict,” “potential,” “continue,” and other expressions which are predictions of or indicate future events and trends and
which do not relate to historical matters identify forward-looking statements. We believe that it is important to communicate our future expectations to our
stockholders, and we, therefore, make forward-looking statements in reliance upon the safe harbor provisions of the Act. However, there may be events in the
future that we are not able to accurately predict or control, and our actual results, performance or achievements may differ materially from the expectations we
describe in our forward-looking statements.

Factors that could cause or contribute to such differences include, but are not limited to, the cyclicality and highly competitive nature of some of our end markets,
changes in the price of and demand for oil and gas in both domestic and international markets, variability of raw material and component pricing, fluctuations in
foreign currency exchange rates, and our ability to continue operating our manufacturing facilities at efficient levels and to successfully implement our
acquisition strategy. We advise you to read further about these and other risk factors set forth under the caption “Certain Risk Factors That May Affect Future
Results” in our SEC filings. We undertake no obligation to publicly update or revise any forward-looking statement, whether as a result of new information,
future events or otherwise.


